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COLLABORATION

EMPOWERING STUDENTS
Creating Leaders

Fellows choose leadership roles the first week of the 

program, choose workshop topics for the summer, and 

control budgets for activities.  This has led to a group that 

has consistently improved the REU program due to their 

ownership of the program.

Celebrating Diversity

Sharing of culture is done through food!  Dinners by our 

Puerto Rican, Native Hawaiian, etc. students are 

supported by the Dean of our graduate school.

The Personal Touch

Student and the PI pick up others from the airport, help 

them unpack, and help with other issues.  This builds the 

culture of serving and collaboration that is fostered 

TWO MENTOR, TWO 

STUDENT SYSTEM
Purpose:  

• Primary and secondary mentors allow the 

building of a broader skill set and understanding of 

complex biological problems. This change was 

driven by students who wanted to learn more 

techniques to study larger problems!

• Flexible Implementation: Fellows may attend lab 

meetings, learn techniques in the second lab, and 

may carry out significant work in this lab. This will 

generate more excitement for the work, and 

generate habits of mind that value interdisciplinary 

approaches.

A STUDENT CENTERED

APPROACH

Dean of the Graduate 

School funds and attends 

our Puerto Rican dinner Flan made by students

A research community 

“Now I really know what I'm passionate about, 

and what career I want to choose.”  --Former 

REU Participant

culture of serving and collaboration that is fostered 

throughout the program.

• Formation of lifelong friendships enable students to 

grow in intellectual knowledge and self-

understanding.

MEANINGFUL COLLABORATION
Multiple Partner Schools allow for a great applicant pool

• The selection process is guided by commitment to 

underrepresented minority students, students from small 

colleges, and "high potential" students who may not yet 

have excellent grades or credentials, but show unusual 

promise based on intellectual curiosity and work ethic.

Trips to Midwest Graduate Schools at Northwestern, 

Indiana University, and the University of Michigan

• Exposure to other graduate programs piques interest in 

Ph.D. programs and allows students to learn about the 

admissions process.

•Tri-University Regional Symposium

•Notre Dame, Michigan, and Hope College bring fellows 

together for a large, interdisciplinary 100 presenter 

symposium each summer.  The atmosphere is highly 

energizing and exciting!

•Students in Community:  Students work in a 

research community, on independent but related 

projects where they can motivate each other and 

see  a project progress further than working alone.

NEW ETHICS TRAINING
Purpose:

• To make the ethics training relevant to college aged 

researchers we have broadened the topics to explore ethical 

issues that arise as scientists pursue knowledge in a complex 

society.  Students will see themselves as contributors to the 

common good and will gain a deeper motivation to pursue 

research in their careers.

•Session 1:  The Research process

•Session 2:  Science as a Vocation

•Session 3,4:  Community of Investigators

•Session 5:  The Scientist as a Citizen

•Session 6,7:  Science and the Common Good

•Session 8:  Science and Culture

APPROACH

Northwestern graduate school visit
A presenter at the  

regional symposium
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